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30iiicnene docaidxnenHua cnpamoBane na BuBuennsa poai kap'epnozo dodpobymy
8 xonmexcmi npogopienmayii ma ocimu 8 3axaadax 3a2asvHoi cepedHvoi ocBimu
Dinaandii. 3'acoBano, wo Pincekun nioxio BpaxoBye ne auwe Habuanns, are i
po3Bumox xap'epuux nepcnexmub yuuib, i ye Bidiepae katouoby poav 8 ixHvomy
3azasvHomy 000pooymy. Cmamma mae Ha memi BuaBumu Baxaubicme kap'eproeo
000pobymy aK k110406020 acnekmy npogopienmayinnozo ma Kap'epHozo Habuanns
Yy 3azaavHoocBimmnix 3axkaadax Dinaanodil. Y x00i HaykoBoeo 00caidxweHHA
BuxopucmoByBasuca pisnomanimui HaykoBi ma nedacoeiuni Mmemoodu. [lo
meopemudHux Memooib nasexxaru anaris, Bxkarouarouu nopibuALbHUIL, CUCMeEMHUI,
anasimuko-cunmemuunui, Aki BukopucmobyBasuca oaa obrpynmyBanna 3micmy
Kap'epnoeo 0o0pobymy sax waouoBozo acnekmy npogopienmayiinozo ma
Kkap'eproeo nabuanuna y 33CO Dinaandii. Ceped iHmux meopemuuHux memooib
BuxopucmobybBabca cunmes. Lli memodu maxox BukopucmobyBaruca 0iaa
Gpopmyarobanna Bucnobxib ma po3pobxu npunyunib, acnexkmib, cucmemamusayii ma
Y3a2aivHeHHA 3 Memoro cmBopenna 3micmoBux y3azasbHeHb MeopemuyHO20
mamepiary ma BusHaueHna KOHYENMYAIbHUX NOAOIKEHD.

Ocnobmni pesyavmamu cmammi Busnauaroms, uo cucmema
npogpopienmayiiinozo ma kap'epnoeo Habuanna 6 3axkaadax 3a2aavHoi cepeoHbOT
ocBimu @inaandii nompebye ybazu 0o indubioyarvrux nomped yunib. Buabaeno, ujo
nesabesnevenicme B yvomy Hanpami moxxe npu3Booumu 00 Hey3200keHOCmi Mix
HABUAALHUM NPOUECOM ma peasbHuMu odikyBaunamu Ha punky npayi. 3okpema,
Busnaueno wnedocmammuio niompumxky yuni6 y po3Bumky ocobucmicHux ma
npodpeciiinux Komnemenyiil, o Moxe YyckaaoHumu ixne BusnaveHna Kap'epHux yisei
ma ycniwmnui 6cmyn y cBim npayi. [JooamkoBo, pesyavmamu Bkasyomev Ha
obmexeny 63aemolito mixc 3akaadamu ocBimu ma pobomodabByamu Yy npoueci
nideomobxu yunib 0o kap'eprnozo posBumxy. Lle cmBoproe npoearunu y 3ac6oenni
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npakmuunux Habuuox ma moxaubocmeii cmaxybans, uwo Bniubae na eomobuicmo
Bunycknuxib 0o egpexkmubnozo 6cmyny 6 npodpeciiiny cgpepy.

Y 6ucnoBky cmammi BusaBaeno, wo posBumox cucmemu npogopienmayiinozo
ma kap'epnoeo Habuanua 6 3axkaadax 3a2arvHoi cepednvoi ocBimu PinaAnOIl €
Kpumuuno Baxcaubum 01a epexmubuoi nideomobku yunib do Bubopy kap'epnoeo
wasaxy. Heobxiono naeoromyBamu Ha iHOUBioyasvHux mnompebax Yuuib,
3abesneuyrouu iM KOMNAEKCHY NIOMPpUMKY ma po36umox He Auuie mexHiunux, ale i
CoyiarsvHux HABUUOK 044 MAKCUMAALHO20 BUX00Y HA PUHOK Npayi.

Katouobi caoBa: cucmema ocBimu, coyiarvHi napmuepu, 0codOuUcmicHUTl
po3Bumox, npopeciiina opienmayis, Kap'epna nid2omobka, 00cai0xeHHA cucmemu
ocBimu, ocBimni cmpamezii.

This study aims to examine the role of career well-being in the context of career
guidance and education in Finnish secondary schools. It was found that the Finnish
approach takes into account not only education but also the development of students'
career prospects, and this plays a key role in their overall well-being. The article aims
to identify the importance of career well-being as a key aspect of career guidance and
education in Finnish general education institutions. Various general scientific and
pedagogical methods were used in the course of the scientific research. The theoretical
methods included analysis, systematic, analytical-synthetic, which were used to
substantiate the content of career well-being as a key aspect of career guidance and
education in Finnish secondary schools. Among other theoretical methods, synthesis,
including general scientific, was used. These methods were also used to formulate
conclusions and develop principles, aspects, systematization and generalization in
order to create content generalizations of theoretical material and determine
conceptual provisions.

The main findings of the article indicate that the system of career guidance and
education in Finnish secondary schools requires attention to the individual needs of
students. It was found that a lack of provision in this area can lead to inconsistencies
between the educational process and real expectations in the labor market. In
particular, it was determined that there is insufficient support for students in the
development of personal and professional competencies, which can complicate their
definition of career goals and successful entry into the world of work. Additionally,
the results indicate limited interaction between educational institutions and
employers in the process of preparing students for career development. This creates
gaps in the acquisition of practical skills and internship opportunities, which affects
the readiness of graduates to effectively enter the professional sphere.

The conclusion of the article is that the development of the system of career
guidance and education in Finnish secondary schools is critically important for the
effective preparation of students to choose their career path. It is necessary to
emphasize the individual needs of students, providing them with comprehensive
support and development of not only technical but also social skills for maximum
entry into the labor market.

Keywords: education system, social partners, personal development, career
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guidance, career training, education system research, educational strategies.

Introduction. In today's world, where competition in the labor market is
becoming increasingly fierce, career well-being is determined not only by professional
skills but also by the ability to effectively manage one's own professional development.
Career education and career guidance programs are becoming essential components
of a successful career, as they help individuals understand their goals, define their
direction of development, and enrich their career path in accordance with their
personal and professional values. In this context, career well-being is a key aspect of
career guidance and education. It encompasses not only material success but also
personal satisfaction from work, development, and self-actualization. Professionally
successful people are distinguished not only by high salaries but also by inner
harmony, satisfaction with their activities, and the opportunity to constantly improve
themselves.

One of the important aspects of career well-being is the ability to adapt to
changes in the market situation and quickly adapt to new requirements. Career
education in this case becomes not only a tool for upgrading qualifications but also an
opportunity to broaden horizons and rethink career goals in accordance with changes
in the labor market (Nezhiva, 2000).

In addition, understanding one's own dreams and aspirations in the field of
career helps an individual to navigate the wide range of professional opportunities.
Career education provides an opportunity to identify one's strengths, avoid
weaknesses, and develop the skills necessary for success in the chosen field.

Career guidance and education in Finnish comprehensive schools is a topical
issue that requires attention and consideration in the context of modern labor market
requirements and student needs. Insufficient attention to the individual needs of
students, the lack of effective interaction with employers, and the lack of development
of soft skills can become an obstacle to the successful entry of graduates into the
modern professional sphere and increase the risk of inconsistency between education
and real labor market requirements.

Recent research and publications in the field of career guidance and education
in Finnish comprehensive schools indicate a significant development of approaches to
career well-being as a key aspect of career guidance. Lund A., Gapchuk Ya., Korhonen
]J., Lavonen J., Nezhiva O., Polovolska O., Tuominen H., Hurskainen J. note that the
education system takes into account the individual needs of students and provides
them with the opportunity to gain practical skills and experience even at the stage of
school education.

Gilyazetdinov E., Kumpulainen K., Kvikfole A., Lavonen J., Niemi H., Messina
N., Slarke E., Thompson S. emphasize the importance of developing soft skills and
personal qualities that are necessary for a successful career in the modern world, as
Finnish schools emphasize self-knowledge, communication skills, teamwork, and the
development of creativity.

Westrom S., Isopahkal-Buret U., Kaleva S., Salmela-Aro K., Uusiauti S., Haltia
N., Chan S., Yauhiainen A. note that career well-being is a key aspect of career
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guidance and education in Finnish schools. The focus on the individual needs of
students, active interaction with employers and labor market partners, and the
development of soft skills determine the success of this system, contributing to a
harmonious transition of graduates from school to professional life.

Materials and Methods. Various general scientific and pedagogical methods
were used in the course of the scientific research. The theoretical methods included
analysis, comparative as well, systematic, analytical-synthetic, which were used to
substantiate the content of career well-being as a key aspect of career guidance and
education in Finnish comprehensive schools.

Among other theoretical methods, synthesis was used These methods were also
used to formulate conclusions and develop principles, aspects, systematization and
generalization in order to create content generalizations of theoretical material and
determine conceptual provisions.

In particular, today research interests are focused on the need for a thorough
analysis and understanding of how career well-being affects the process of students'
self-determination, their choice of career paths, and their preparation for entering the
modern market environment. Potential gaps and uncertainties related to the
effectiveness of integrating the concept of career well-being into the curricula of
Finnish comprehensive schools are highlighted. The analysis of these aspects will help
to identify new directions for research and development of strategies for improving
the system of career guidance and education, aimed at preparing students for a
successful entry into the modern socio-economic environment.

The article aims to identify the importance of career well-being as a key aspect
of career guidance and education in Finnish comprehensive schools.

Results and Their Discussion. Career guidance, as a theoretical scientific field
and a socially demanded practical activity, appeared at the beginning of the 20th
century and was caused by the beginning of industrialization and the active movement
of labor resources. Throughout the 20th century, the main vector of career guidance
was directed towards the economic sphere (Slarke, Quickfall, Thompson, 2022).
Already in 1975, the ILO Convention No. 142 stated that "career guidance is both a
policy and programs designed to improve the ability of an individual to consciously
and, individually or collectively, influence the production and social environment"
(Salmela-Aro, 2022). In order to respond to new challenges, in 2008 the European
lifelong guidance policy network was created, the goal of which was to develop career
guidance in the education and employment sectors (Gapchuk, 2023).

Today, career well-being is a key aspect of career choice and education, as it
determines satisfaction and success in the professional sphere. When making a
decision about choosing a profession, it is important to consider various aspects of
career well-being. First of all, the choice of profession should correspond to interests
and values, since working in a field that you like and evokes positive emotions
contributes to overall job satisfaction. When considering different types of activities, it
is worth considering preferences regarding responsibilities, work environment and
opportunities for creative self-expression. In addition, career well-being is associated
with the opportunity to develop and improve skills (Kaleva, 2023).

It should be noted that Finland has a four-step career guidance system that




lNopieHsinbHO-redazoaidHi cmydii Ne 1 (48), 2024

starts from early childhood. At the first stage, even in kindergarten, children have the
opportunity to get acquainted with different professions through games, excursions
and meetings with specialists, also in elementary school, students study different
fields and professions, develop self-knowledge and self-esteem skills. This approach
allows children already at the early stages of development to receive information
about the world of professions and to form their interests and skills for further career
choices. In Finland, there is a career guidance system for students in grades 7-9, which
includes several key elements. Vocational education allows students to study various
professions even at the stage of education in basic school. Vocational guidance courses
are conducted starting from the 7th grade. Students interact with various
professionals, participate in public events, excursions to gain practical experience and
insights (Kaleva, 2023).

Profile education, which is grades 10-12, allows students to deepen their
knowledge and skills in their chosen field. Career counseling provides students with
access to qualified career counselors who help them identify their interests, abilities,
and values for the right career choice. Psychological support is provided to students
who are experiencing difficulty choosing a career. Psychologists help to resolve issues
related to fears, insecurities, or any psychological aspects related to career choice. This
comprehensive system helps students to become aware of their potential, understand
their preferences and purpose, and make an informed choice of career path in relation
to their individual personal characteristics and dreams (Kaleva, 2023).

International experts and researchers note that in Finland, the system of career
guidance and education in comprehensive schools considers career well-being as a key
aspect. Education in this area is focused on the development of personalities and on
improving their understanding of the sphere of work. Therefore, researchers identify
the main aspects of career well-being in comprehensive schools, namely:

1. A broad view of professions: the career guidance system aims to help students
get a real understanding of the diversity of professions. Students have the
opportunity to explore different fields, visit businesses, participate in
internships, and gain practical experience.

2. Development of skills and competencies: the career guidance program is
aimed at developing key skills that are important for success in any profession,
which in turn includes communication skills, problem-solving, creativity, and
collaboration.

3. Individualized approach: the system supports an individualized approach to
career development, i.e. each student has the opportunity to receive advice from
career guidance specialists who help them understand their own interests and
determine the optimal career path.

4. Partnership with business and the community: comprehensive schools
partner with local businesses and civil society organizations to provide students
with opportunities for practical experience and mentoring (Widlund,
Tuominen, Korhonen, 2021).

One example of the successful implementation of career well-being principles in

the career guidance system in Finnish comprehensive schools is the "Amis
Mentorointi" program, as this initiative provides mentoring support for students from
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business and community representatives. Young people who are interested in a
particular field or profession have the opportunity to work with mentors who share
their experience and knowledge (Kumpulainen, 2023). This approach not only helps
students get a specific look at their chosen field, but also establishes practical links
between education and real life. Another example is the integration of technology into
the career guidance process, i.e. the use of interactive platforms, online courses, and
virtual tours helps students to better understand the diversity of professions and their
requirements. Such innovations can expand students' opportunities in choosing a
career path and studying market trends (Chan, 2023).

Accordingly, Finland is known for its effective education system, including
approaches to career well-being and career guidance in comprehensive schools,
namely:

e Anindividual approach to students is an important aspect of career well-being,

i.e. teachers in Finland and career counselors focus on the unique skills, abilities,
and interests of each student;

o Great attention is paid to career guidance from an early age, i.e. students have
the opportunity to participate in special programs that help them identify their
interests and choose a career path;

o Practical training and internships are actively promoted, i.e. students have the
opportunity to gain experience in a real working environment, which helps
them understand the skills needed for a successful career in their chosen field;

o Teachers and career counselors in Finland receive special training to provide
qualified support to students and they conduct individual consultations,
provide information about the labor market, and help students plan their
careers;

o Career education in Finnish comprehensive schools is not limited to
professional training, i.e. students have the opportunity to develop key
competencies such as communication skills, teamwork, self-directed learning,
which becomes the foundation for their further success;

o Comprehensive schools actively cooperate with enterprises and other
organizations, i.e. this allows students to gain practical experience and gather
information about the real requirements of the labor market (Gilyazetdinov,
2024).

Finland serves as an important example for Ukraine in the field of education and
career guidance, particularly due to its successful experience in integrating career well-
being into the general secondary education system. This integration promotes
thorough preparation of students for choosing their career paths and successfully
entering modern society. Career guidance and education in Ukrainian comprehensive
schools play a crucial role in shaping students' career plans and preparing them to
choose their career paths. For instance, psychological and pedagogical support
includes career counselors who provide individual consultations and conduct tests to
identify students' aptitudes (Polovolska, 2020). Serhiy Shkarlet, the Minister of
Education and Science of Ukraine from December 2020 to March 2023, provided expert
assistance in developing the new State Standard for Basic Secondary Education
through the project "Finnish Support for the Reform of Ukrainian Schools." This
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standard was approved in September 2020 and serves as the foundation for launching
the New Ukrainian School in grades 5-9 from 2022 onwards. The Ukrainian system
incorporates various elements to promote career well-being;:

o Practical Activities: These include professional internships and masterclasses
to develop specific skills.

o Collaboration with Higher Education Institutions and Employers: This
involves establishing contacts with universities and partnering with businesses
for internships.

o Soft Skills Development: This includes training in communication, leadership,
and self-management.

o Choice of Profession: These measures aim to not only guide students in
choosing a profession but also to foster their personal development and prepare
them for the challenges of the modern labor market (Table 1).

Table 1. Key Differences and Similarities in Education Systems, Career Guidance, and Career
Well-being between Finland and Ukraine

Criterion Finland Ukraine

Education System High level of education, focus on Diverse system, challenges with
individual development and funding, and lack of some
practical skills innovations

Career Guidance Individualized approach, emphasis | Developing system, but challenges
on practical experience and exist in accessing quality
partnership with businesses information and practical

experience

Career Well-being High level of career well-being, Varying levels of career well-being,

focus on work-life balance challenges in adapting to modern

labor market demands

Innovations in Active implementation of Some efforts towards innovations,
Education innovations, use of technology and | but challenges exist in their rapid
practical methods implementation
Partnership with Integration with the business Requires further development and
Businesses environment through internships activation, partnership
and mentoring support opportunities exist but are unstable
Soft Skills Focus on developing soft skills such | Some emphasis on soft skills
Development as communication and development, but not always a
collaboration systematic approach

As Finland actively tests various innovative tools in the field of career guidance
and education (the "co-careering" concept, the "VIP counseling" model, the application
of IT technologies in building individual career trends) (Hurskainen, Wenstrom,
Uusiautti, 2023), and due to the insufficient study of this experience, analyzing the

-11 -
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Finnish experience is particularly interesting and relevant for Ukraine.

Finland has developed a unique system of career guidance and education that
provides resources to various categories of the population throughout their lives. This
system has gone through several stages in its development and is now considered one
of the most effective in the world. Career guidance, in its modern sense, is a
comprehensive term for a set of measures and services aimed at providing assistance
in professional self-determination and employment. The term "career guidance" has
firmly established itself in Ukrainian scientific and general vocabulary, the educational
environment, and legislation in the field of education, labor, and employment. It
should be noted that in international practice, the concepts "career planning" and
"career development" ('career planning", ‘'vocational guidance", ‘"career
development") are used to denote this Ukrainian term (Messina, 2023). According to
the OECD report, career planning is understood as a widely developed system of
ongoing counseling on planning career and educational trajectories, future
professional activities, upskilling, and professional retraining throughout a person's
life (Niemi, Lavonen, 2020).

Finnish specialists, describing the system of services they have created, use two
main concepts: "guidance" and '"counseling". The combination "guidance and
counseling" is constantly encountered in all documents. "Counseling" means
providing assistance in solving a specific problem related to self-determination, both
in choosing and in implementing educational and professional activities in general
secondary education institutions. "Guidance" implies the presence of a wide range of
services and measures that provide people with resources for developing and making
vital decisions, forming in people the competencies that allow them to make these
decisions independently.

It is important to note that the "guidance and counseling" system is not limited
exclusively to issues of professional self-determination or preparation for choosing a
profession. The scope of "guidance and counseling" also includes assistance in learning
and solving problems related to school life (for example, developing learning skills,
gaps in classes), support and assistance in making decisions at transitional stages (for
example, choosing to enter a gymnasium) (Niemi, Lavonen, 2020).

The "guidance and counseling" system in Finland is based on the fundamental
principle of lifelong education. Guidance and counseling accompany this process,
offering everyone the opportunity to participate in various forms of activity and
receive services, providing the necessary conditions for awareness of their own
abilities, skills, competencies, and interests. In addition, this system in general
secondary education institutions forms a readiness to make informed choices related
to education and professional training; to manage one's personal educational path and
professional career, developing and realizing one's abilities and interests (Haltia,
Isopahkala-Bouret, Jauhiainen, 2022).

In Finland, a legal framework for "guidance and counseling" has been
implemented at all levels of education (from general to higher) and for the provision
of employment services. In addition, the legislation stipulates that municipalities
provide "guidance and counseling" services to students. The national strategy for
"lifelong guidance and counseling" defines the goals and methods for ensuring
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continuous intersectoral and multidisciplinary cooperation at the national, regional,
and local levels. Finland is consistently working to create a coherent and holistic
"lifelong counselling" system that would be accessible to all people at the time, place,
and in the way that best suits their individual needs. This is done in close cooperation
and mutual understanding between the Ministry of Education and Culture, the
Ministry of Economic Affairs and Employment, and other key stakeholders. The
national interdepartmental coordination group is supplemented by 15 regional
working groups on 'lifelong counselling" (Haltia, Isopahkala-Bouret, Jauhiainen,
2022).

The competencies of students in the field of "guidance and counseling," which
are formed in Finnish schools, function in accordance with defined principles. The
basic school in Finland includes grades 7-9, and students study 30 hours per week. The
policy in the field of education in the basic school is aimed at creating conditions for
everyone to receive an education that meets the highest standards of well-being and
to acquire the competencies necessary to meet the requirements of a dynamic and
constantly changing modern society. A significant part of these competencies of
students in the school are formed by school career counselors, using basic textbooks
(Lavonen, 2020). Typically, counselors have a basic education in pedagogy and
additional education in career guidance and counseling or a master's degree in career
guidance and counseling with an equivalent amount of credits. "Guidance and
counseling" in the school is carried out by specialists-career counselors, the number of
whom depends on the number of students, usually 1 counselor per 150-200 students.
One school may have 2-3 full-time career counselors. The program provides for 76
hours for each student in grades 7-9. The work is carried out in individual and group
forms. In addition, subject teachers also participate in career guidance activities
(Lavonen, 2020).

Obviously, the possibilities of implementing the experience of Finnish
specialists in Ukrainian realities are determined by many diverse factors and, above
all, the willingness of the state to invest resources in the development of a career
guidance and education system in Ukraine that meets all modern requirements, and
most importantly, the requirements and conditions of modern reality. It is important
to understand that one of the best education systems in the world in Finland, a
successfully functioning economy, and high indicators of the psychological well-being
of the population are directly related to the system of support and counseling built in
the country.

Conclusions. The study of the role of career well-being in career guidance and
education in Finnish comprehensive schools highlights its crucial impact on job
satisfaction and overall career development success. The emphasis on an
individualized approach, partnership with businesses, and expanded opportunities
for practical experience demonstrates the high level of organization of the career
guidance system. All of the above indicates that the Finnish career guidance system is
carefully designed and focused on the comprehensive development of students.
Starting at an early age, children are given the opportunity to explore different
professions, which promotes their early acquaintance with the labor market and the
development of personal qualities.

-13 -
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The career guidance system includes stages aimed at deepening knowledge and
skills, as well as counseling and psychological support. This allows students not only
to identify their interests and needs but also to make an informed choice of career path,
adapting to modern requirements and opportunities. This approach contributes not
only to the training of qualified specialists but also to the development of the
individuality of each student.

Further research in this area may include a more detailed study of the
effectiveness of specific career guidance programs, the introduction of new
technologies and innovations in this area, and the study of the impact of changes in
the career guidance system on students' future career success. Expanding cooperation
with other countries and exchanging experience can contribute to improving
approaches to preparing young people for career choice and developing their career
potential.
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